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ACT 688 establishes a new classification plan and two new pay plans for state
employees.

The new classification plan includes new titles and pay grades for the nearly 25,000
employees on the Career Service Pay Plan and the nearly 400 on the Professional and
Executive Pay Plan. The titles to which employees have been assigned are the result of
position questionnaires, some audits, and agency review and recommendations.

The Career Service Pay Plan has 30 grades and five levels. (The current pay plan has 26
grades and four levels.) The new levels are Entry Pay Level which is the determination
of actual starting pay for an employee entering state service in a classified position
whether as a new hire, a transferring employee, or a rehired former employee. (Rehired
employees and transferring employees are eligible for a salary adjustment but the salary
cannot exceed pay grade maximum.) Base Pay Level is the maximum beginning salary
for Career Service classifications. It replaces Pay Level I as the maximum entry rate.
Combined with the entry pay level, the base pay level establishes the base range which
allows directors to authorize higher rates of pay in accordance with OPM guidelines.
This flexibility allows directors the discretion to set and/or subsequently adjust the salary
of a new hire employee either for recruiting purposes or for employee development.
Mid-Point is the rate of pay midway between the base pay level and the maximum pay
level for any grade.

Maximum pay level is the maximum salary dollar that can be approved for labor market
or exceptionally well qualified special entry rates which will require Legislative Council
(ALC) approval. Employees with less than 15 years of service cannot advance above the
maximum salary. Career Pay Level is only for current employees with at least 15 years
of service, satisfactory performance and who meet the guidelines established by OPM and
ALC.

Implementation of the pay plan on July 1 will include at least two steps: First,
employee’s current salary will be increased by the Tenure increase. The tenure increase
schedule is:

1.0% for employees with less than 2 years of service

1.5% for employees with more than 2 and up to 5 years of service

2.0% for employees with more than 5 and up to 10 years ofservice

2.5% for employees with more than 10 and up to 15 years of service

3.0% for employees with more than 15 and up to 20 years of service




3.5% for employees with more than 20 and up to 25 years of service
4.0% for employees with more than 25 and up to 30 years of service
4.5% for employees with more than 30 and up to 35 years of service
5.0% for employees with over 35 years of service

(The years of service are cumulative.).

Secondly, employees will be moved to their new classification and new pay grade. If the
employee’s salary is below entry, the employee will be moved to the entry level.
Employees who are on the Career Service Pay Plan and who have more than 2 years of
service may have salary adjustments up to the Base pay level. For implementation
purposes only, employees who have less than 15 years of service may be moved into the
Career Pay Level. Employees whose salaries exceed the maximum salary of the new pay
grade will receive the increase as a lump sum payment on the last pay period of the fiscal
year.

All percentage calculations concerning salaries may be rounded to the nearest even-dollar
amount.

Other provisions of Act 688 are:

Promotion — A promoted employee on the Career Service Pay Plan will be eligible for
a 10% increase when promoted. An employee who is promoted from a position on the
Career Service Pay Plan to a position on the Professional/Executive Plan will be eligible
for a 12% increase.

Demotion — A voluntary or involuntary demotion to a lower grade will reduce salary by
10%. Demotion from the Professional/Executive pay plan to the Career Service Pay Plan
will reduce salary by 12%.

Shift Differential — Up to 12% for shift differential (6% for evening shift and an
additional 6% for night shift) for employees working hours that are outside the normal
state business hours.

Weekend Differential — Up to 20% for weekend shift differential for employees
working hours that are outside the normal business hours in specified client service units
(inpatient hospitals, human development centers, Arkansas Health Center, and maximum
security units at correctional facilities).

Performance Increase — Usually called merit increases. Continues authorization for
current rates of 1.5% for satisfactory, 3% for above average, and 4.5% for excegds
standards. (The Chief Fiscal Officer has the authority to suspend or lower rates based on
available funding.)

Certification Pay — Certificates must be reviewed and approved by OPM and the
Arkansas Legislative Council prior to implementation of pay increases. The renewal of
certification is required for continuation of increase. Increases will be limited to 6%.

Education Pay — Allowance for up to a 6% increase for employees who achieve a
degree that has previously been approved by both OPM and ALC.

Hazardous Duty Pay — Up to 6% for specific positions who are required to perform
hazardous or dangerous duties and up to 12% for specific positions at a maximum
security unit.




Geographic Differential — Up to 6% for positions who have documented labor market
conditions and the agency/institutions’ inability to fill vacant positions.

Compensatory Time — The current compensatory time of 1.5 hours earned by non-
exempt employees for each hour worked in excess of 40 hours a week will continue. If an
employee transfers to another agency, the agency in which the comp time was earned will
pay rather than transfer the liability to another agency.

On-Call/Stand-By Pay — Special language authorizes up to a 20% differential for
employees who are required to be “on-call”. If called in, employee will be compensated
for a minimum of two hours.

Career Service Recognition Payments will continue for those employees with ten or
more years of service. However, employees who work part-time in regular salaried
positions may receive annual career service recognition payments on a pro-rata basis.

Second Language Differential of up to 10% will continue for those employees who
have demonstrated ability and skill to communicate in a language other than English
(including American Sign Language) and whose job requires this skill.

Severance Pay — Reinstates previous severance pay authorization. Employees who are

< riffed are eligible for a lump sum payment of

$ 800.00 for one to 5 years of service
$1200.00 for employees with 5 to15 years of service
$1600.00 for over 15 years
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CAREER SERVICE PAY PLAN GRID - 2009-2011

GRADE: ENTRY BASE MIDPOINT | MAXIMUM CAREER
C101 $15,080 $15,683 $18,663 $21,643 $23,374
C102 $15,512 $16,467 $19,761 $23,054 $24,899
C103 $16,288 $17,291 $20,922 $24,553 $26,517
C104 $17,102 $18,155 $22,149 $26,144 $28,235
C105 $17,957 $19,063 $23,448 $27,832 $30,059
C106 $18,855 $20,016 $24,820 $29,624 - $31,994
C107 $19,798 $21,017 $26,271 $31,525 $34,048
C108 $20,788 $22,068 $27,805 $33,543 $36,227
C109 $21,827 $23,171 $29,427 $35,684 $38,538
C110 $22,919 $24,330 $31,142 $37,954 $40,991
C111 $24,065 $25,546 $32,955 $40,363 $43,592
C112 $25,268 $26,824 $34,871 $42,918 $46,351
C113 $26,531 $28,165 $36,614 $45,064 $48,669
Cl14 $27,858 $29,573 $38,445 $47,317 /$51,102
C115 $29,251 $31,052 $40,367 $49,683 $53,657
Cl16 $30,713 $32,604 $42,386 $52,167 $56,340
C117 $32,249 $34,234 $44,505 $54,775 $59,157
C118 $33,861 $35,946 $46,730 $57,514 $62,115
C119 $35,554 $37,743 4 $49,067 $60,390 $65,221
C120 $37,332 $39,631 $51,124 $62,616 $67,626
Ci21 $39,199 $41,612 $53,264 $64,915 $70,108
C122 $41,159 $43,693 $55,490 $67,287 $72,670
C123 $43,217 $45,877 $57,806 $69,734 $75,312
C124 $45,377 $48,171 $60,214 $72,257 $78,038
C125 $47,646 $50,580 $62,719 $74,858 $80,847
C126 $50,029 $53,109 $65,324 $77,539 $83,742
C127 $52,530 $55,764 $68,032 $80,301 $86,725
C128 $55,156 $58,553 $70,849 $83,145 $89,796
C129 $57,914 $61,480 $73,776 $86,072 $92,958
C130 $60,810 $64,554 $76,819 $89,085 $96,212




PROFESSIONAL/EXECUTIVE PAY PLAN GRID - 2009-2011

j GRADE: BASE | MIDPOINT | MAXIMUM
- N901 $65,000 | $73,125 | $81,250
N902 $67,600 | $76,050 | $84,500
N903 $70,304 | $79,092 | $87,880
N904 $73,116 | $82256 | $91,395
N905 $76,041 | $85.546 | $95,051
N906 $79,082 | $88968 | $98,853
N907 $82.246 | $92,526 | $102,807
N908 $85,536 | $96228 | $106,919
N909 $88,057 | $100,077 | $111,196
N910 $92,515 | $104,080 | $115,644
No11 | $96216 | $108243 | $120,270
No12 $100,065 | $112,573 | $125,081
NO13 $104,067 | $117,075 | $130,084
No14 $108230 | $121,759 | $135287
NO15 $112,559 | $126,629 | $140,699
N916 $117,061 | $131,604 | $146,327
N917 $122,914 | $138279 | $153,643
No18 $130289 | $146,575 | $162,862
N919 $139,410 | $156,836 | $174.262
N920 $150,562 | $169,383 | $188.203
No21 $164,113 | $184,627 | $205,141
N922 $180,524 | $203,000 | $225,655
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Personnel

ACT 771 States that a public employer shall not take adverse action against a public
employee because the employee or someone authorized to act on behalf of the employee
for requested records under the Freedom of Information Act.

ACT 870 Allows a state employee who has less than two years service with the State and
who was employed by a public school district or state supported institution of higher
education to be eligible to apply for catastrophic leave. The break between the public
school/institution service and the state service cannot exceed six months, and the
combined years of service with the school or institution plus the state service must total
more than two years.

ACT 679 Provides that a public servant who is convicted of a felony or pleads nolo
contendere to any offense related to his/her office, position, or employment shall forfeit
the office. The individual shall be disqualified and barred from employment, any
position, or any office in a governmental body. (Public servant is defined as a public
employee, public official or public appointee.)

ACT 1313 Increases death benefits for covered employees who are killed in the line of
duty. State employees who are included in the bill are employees of the State Highway
and Transportation Department, wildlife enforcement officers of the Game and Fish
Commission, commissioned law enforcement officers or emergency response employees
of the State Parks Division of the Department of Parks and Tourism, Department of
Community Correction, Department of Correction, and empioyees of the Forestry
Commission under specific circumstances. Act also allows covered employees to name a
designated beneficiary.

Retroactive to July 1, 2008
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Health Insurance

ACT 702 restates that any willing provider legislation applies to a health benefit plan
provided by the State of Arkansas to state employees and public school personnel.

ACT 547 requires all health benefit plans to provide coverage for eligible charges for a
medically necessary orthotic device, orthotic service, prosthetic device, or prosthetic
service. The coverage cannot be less than 80% of Medicare allowables. The health
benefit plan may require prior authorization, and may impose co-payments, deductibles or
coinsurance if the deductibles, co-payments, or coinsurance amounts are not greater than
amounts that apply to other benefits under the plan. (Ed. Note: The cost of providing
this benefit for the state employee plan is estimated to be $0.50 per member per month.)

ACT 1179 requires all health benefit plans to provide coverage for a hearing aid or
hearing instrument sold on or after January 1, 2010, by a professional licensed by the state
to dispense a hearing aid or hearing instrument. The hearing aids dispensed under this act
shall not be subject to policy deductibles and shall not exceed the actual cost of the
hearing instrument. (Ed. Note: The cost of providing this benefit for state employee plan
is estimated to be $2.50 per member per month.)
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ACT 1242 Combines the investments of the State Police Retirement System with the
Public Employees Retirement System. Each system shall retain its own board of trustees.
Effective July 1, 2009

ACT 657 Requires an employee to wait 180 days after retirement before returning to state
employment. Employees who were participating in the Deferred Retirement Option Plan
as of 1/1/09 and employees who retired and began receiving benefits in any month
between January 2009 and June 2009 inclusive are exempt from the 180 day waiting
period.

Effective July 1, 2009

ACT 742 allows a member in the non-contributory plan to change to the contributory
plan between July 1, 2009 and December 31, 2009. The Act also determines the reduced
annuity under Option B75. The reduced annuity will be 78% if the retirant’s age and
beneficiary age are the same on the first benefit due date. The reduced annuity will be
adjusted by decreasing the reduced annuity .75% for each year the beneficiary is less than
the retirant’s age and by increasing the reduced annuity by .75% for each year the
beneficiary’s age is more than the retirant’s age. The reduced annuity cannot exceed 90%
of the unreduced benefit.

Effective July 1, 2009

ACT 1200 increases the multiplier for years of service above 28 years of actual service.
The multiplier will increase by .5% in both the contributory and non-contributory system.
The non-contributory multiplier for years in excess of 28 actual years will be 2.22%. The
multiplier in the contributory system for years in excess of 28 actual years will be 2.5%.
The multiplier for years up to 28 years will not change. Only those years of service in
excess of 28 which are worked after July 1, 2009 will use the higher multiplier.

Effective July 1, 2009

ACT 295 concerns purchase of military leave. It deletes the provision barring persons
from buying service credit if the individual is receiving federal military service retirement
pay for 19 or more years of active duty. Allows PERS members to purchase credited
service for up to five years instead of one year for compensated service in the Arkansas
National Guard or the military reserve, and allows a member to receive one year of
purchased service credit for every one year of compensated service. Prevents a member
from purchasing service credit in more than one state or federal retirement system for
time in the reserves or National Guard. Requires employer of a member of a state
retirement system to continue contributions throughout a member’s active duty if a
member is called to active military duty.

Effective March 3, 2009
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ACT 743 requires any employee covered by the Teacher Retirement System to wait at
least 180 days after retirement before returning to work for an employer covered by the
Teacher Retirement System unless the member has attained normal retirement age. . If
the employee returns within the 180 days, he/she shall repay any retirement benefit which
was paid to the member during the 180 day waiting period. The legislation does not
apply to those members who have accumulated eight or more years in the Teacher
Deferred Retirement Option Plan before July 1, 2009.

Effective July 2, 2009

ACT 1325 changes the language in the retirement formula to state that “final average
salary” means the “average of the remuneration paid to a member during the fiscal year
ending June 30 of not less than three years nor more than five years of credited service
producing the highest annual average. Allows only full service years to be used to
calculate final average salary; In determining salary employer pick-up contributions,
cafeteria plans, employee contributions to qualified retirement plans, including without
limitation qualified annuities and deferred compensation plans shall be included.

Effective July 1, 2009

ACT 1324 clarifies the survivor benefit statutes to provide that if at the time of death, the
member had 25 or more years credited service or had reached 60 years and was qualified
to receive a benefit, then the survivor benefit will begin the month following the
member’s death. If the surviving spouse is not eligible to receive the benefits under the
above requirements, then the surviving spouse’s benefits shall begin in the month
following the date the member would have been eligible to receive benefits had the
member survived. It also clarifies how a surviving dependent child or children shall
receive survivor benefits.

- Effective July 1, 2009

ACT 1322 outlines the steps a TRS member takes to rescind his or her retirement. It also
defines when additional credited service will be added and when the additional service
will change the member’s benefit. The act also states that the decision to rescind can only
be used once by the member or retirant.

Effective July 1, 2009






